
 
 

To:  A&F Committee     Date: July 3, 2012  

From:  Janet Madrigal, Civil Rights Administrator Reviewed by: 

 

SUBJECT:  Equal Employment Opportunity/Affirmative Action Program Update for 2012

 

 
Background: The CCCTA Board of Directors adopted its original Affirmative Action Plan on 

September 15, 1983.  Subsequently, the Board adopted annual and triennial 
updates; and they were submitted to and approved by the Federal Transit 
Administration (FTA).  On July 26, 1988, FTA issued Circular C4704.1 which 
details required components to be included in affirmative action plans and requires 
federal grant recipients to submit to FTA their updated plans on a triennial basis as 
a part of the grant approval process. 

  
Summary  
of Issues: As a recipient of federal financial assistance from FTA, CCCTA is required to 

submit to FTA its updated Equal Employment Opportunity/Affirmative Action 
(EEO/AA) Program by August 1, 2012.  To that end, staff updated the EEO/AA 
Program for the four-year term beginning on January 1, 2012 and ending on 
December 31, 2015. 

 
 The EEO/AA Program sets forth CCCTA’s commitment to full participation in its 

employment activities regardless of an individual’s race, color, religious creed, 
national origin, ancestry, sex, age, physical or mental disability, medical condition, 
marital status, veteran’s status, sexual orientation, gender identity or genetic 
information, consistent with federal and state laws.  Pursuant to changes in state 
laws effective January 1, 2012, staff revised the protected classes to include 
“gender identity” and “genetic information”. 

 
 The EEO/AA Program update for 2012 complies with laws and regulations 

mandated by FTA and other federal and state agencies.  It includes the CCCTA 
EEO Policy and the EEO/AA Plan.  The EEO/AA Plan contains a utilization 
analysis to identify job categories where there may be an underutilization and/or 
concentration of females or minorities in relation to their availability in the relevant 
labor market.  Based on this utilization analysis, internal and external female and 
minority availability factors were calculated and goals and timetables were 
developed.  At the end of 2011, CCCTA achieved parity with the minority and 
female availability factors established in the EEO/AA Program update for 2009. 

 



 
Financial  
Implications: An approved EEO/AA Program for the term January 1, 2012 through December 

31, 2015 will enable CCCTA to continue to be eligible for federal financial 
assistance. 

 

Recommendation: Staff recommends that the A&F Committee approve the EEO/AA Program 

update for 2012 and the EEO/AA Program Policy and forward them to the Board 

for approval. 

 

Options: 1.  Approve the staff recommendation. 

 2.  Decline to approve the staff recommendation. 

 3.  Other action as determined by the A&F Committee. 

 

Action  
Requested:  Recommend the Board approve (a) EEO/AA Program Policy and (b) Resolution No. 

2013-001 that will adopt the EEO/AA Program update for 2012 and authorize staff 
to forward it to FTA. 

 
Attachments:  EEO/AA Program Policy and EEO/AA Program update for 2012  
 



SUBJECT: Equal Employment Opportunity/Affirmation Action Program 

 

POLICY: It is the policy of the Central Contra Costa Transit Authority (CCCTA) to 

provide equal employment opportunity for all employees and applicants 

for employment without regard to their race, color, religious creed, 

national origin, ancestry, sex, age, physical or mental disability, medical 

condition, marital status, veteran’s status, sexual orientation, gender 

identity or genetic information, consistent with federal and state laws. 

 

 This commitment to equal employment opportunity applies to all aspects 

of employment including recruitment, selection/hiring, rates of pay and 

other forms of compensation, benefits, training, promotion or upgrade, 

transfer, disciplinary actions, demotion, and layoff or termination. 

 

 To ensure maximum opportunity to participate in CCCTA’s projects, 

programs and activities, the Board of Directors has adopted an Equal 

Employment Opportunity/Affirmative Action (EEO/AA) Program which 

incorporates the above philosophy.  This EEO/AA Program is the result of 

CCCTA’s commitment to full participation in its activities by persons 

regardless of race, color, religious creed, national origin, ancestry, sex, 

age, physical or mental disability, medical condition, marital status, 

veteran’s status, sexual orientation, gender identity or genetic information. 

 

DATE OF ADOPTION: September 15, 1983 

DATE OF REVISION: September 15, 1994 

   July 19, 2012 

 

(NOTE:  This policy supersedes the policy titled “Affirmative Action Plan”) 
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