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~__INTER OFFICE MEMO

To: Board of Directors Date: June 13, 2018

From: Lisa Rettig WZD Subject: Adjustment to Non-
Director of Humafi Resources Represented Administrative
Employees Compensation
Approved By:
SUMMARY OF ISSUES:

The non-represented employees consist of County Connection’s administrative employees.

It looks reasonably certain that for FY19 the Authority can prudently afford an increase for these non-represented
employees.

The General Manager requests a 3% increase for all satisfactorily preforming administrative employees effective
July 1, 2018. This is the same percentage increase included in the MOUs for the represented employees.

In previous years, the General Manager has also requested a Merit Pool for Management employees. Many
Management employees received an increase with the Reorganization last year. The General Manager intends to give a

3% increase to all management employees with a couple of exceptions. The General Manager requests a Merit Pool
of $5.000 for select senior management employees.

FINANCIAL IMPLICATIONS:

The cost for the above increases will not exceed $138,606; this amount is included in the FY19 Budget.

COMMITTEE RECOMMENDATION:
The A&F Committee recommends adoption of Resolution 2018-019.

ACTION REQUESTED:

Adoption of Resolution 2018-019.
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RESOLUTION NO. 2018-019

BOARD OF DIRECTORS
CENTRAL CONTRA COSTA TRANSIT AUTHORITY
STATE OF CALIFORNIA
* k%
AUTHORIZES FY2019 ANNUAL ADJUSTMENT
TO ADMINISTRATIVE STAFF SALARIES

WHEREAS, the County of Contra Costa and the Cities of Clayton, Concord, the Town of Danville,
lLafayetie, Martinez, the Town of Moraga, Orinda, Pleasant Hill, San Ramon and Walnut Creek (hereinafter
"Member Jurisdictions") have formed the Central Contra Costa Transit Authority ("CCCTA"), a joint exercise of
powers agency created under California Government Code Section 6500 ef seq., for the joint exercise of certain
powers 1o provide coordinated and integrated public transportation services within the area of its Member
Jurisdictions; and

WHEREAS, the General Manager has recommended an adjustment to the non-represented administrative
staft and management salary ranges to reflect a 3% increase to be effective July 1. 2018, as set Torth in Exhibit A:
and

WHEREAS, the Administration & Finance Committee recommends that the Board of Directors adopt the
recommendations of the General Manager.

NOW, THEREFORE, BE IT RESOLVED that the CCCTA Board of Directors approves the adjustments to
the salary ranges for administrative staff and management grades as set forth in the FY2019 Annual Pay Scale
attached hereto and incorporated herein as Exhibit A, to be effective July 1, 2018.

Regularly passed and adopted this 21th day of June, 2018 by the following vote.

Aves:

Noes:
Abstain:

Absent:

Rob Schroder, Chair, Board of Directors

ATTEST:

Lathina Hill. Clerk to the Board



