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Attached is the most recent labor code information for the current contractor operating the County 
Connection Link and LAVTA Wheels paratransit services. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 Wages and Fringe Benefits for the Management and Operation of: 
County Connection Link and LAVTA Wheels  

 
Please note: The wages and benefits paid to certain employees of the Transdev County Connection 
and LAVTA Wheels operations are governed by a collective bargaining agreement (CBA). All regular, 
full-time and regular part-time non-probationary drivers, dispatchers, reservationists, and schedulers 
are covered by a CBA between Transdev and Amalgamated Transit Union (ATU) Local 1605. The CBA 
expired 6/30/2020 and we are operating under an extension agreement valid through 6/30/2023.   

BARGAINED EMPLOYEE BENEFITS: 

HOLIDAYS: Employees are paid for 6 holidays per year. Additionally, after 12 months employees 
of service employees are eligible for 2 personal (additional) holidays.  

VACATION: Employees are eligible for paid vacation according to the following schedule: 

Seniority Vacation Days 
Less than 2 years of service 5 days 
More than 2 years of 
service 

10 days 

More than 6 years of 
service 

15 days 

More than 14 years of 
service 

20 days 

 

SICK LEAVE: Full time employees covered by this Agreement are eligible for 5-days of paid 
sick leave and part time employees are eligible for 3-days of paid sick leave. 

HEALTH BENEFITS: The Company provides medical, dental, and vision benefits based on 
the following coverage levels: 
 
Blue Cross Blue Shield HSA Basic 

Coverage Level Employer 
Contribution 

Employee Only 82.7% 
Employee + Spouse 70% 
Employee + Children 70% 
Employee + Family 70% 

 
Blue Cross Blue Shield HSA Select 

Coverage Level Employer 
Contribution 

Employee Only 75% 
Employee + Spouse 70% 



Employee + Children 70% 
Employee + Family 70% 

 
Kaiser HMO 

Coverage Level Employer 
Contribution 

Employee Only 67.3% 
Employee + Spouse 66.2% 
Employee + Children 63.4% 
Employee + Family 63.4% 

 
401K SAVINGS PLAN - All full-time and part-time employees will be offered a Company sponsored 
401(k) Plan with a Company matching contribution of fifty percent (50%) up to a maximum of four 
percent (6%) of eligible compensation (3% maximum Company contribution) will be offered. 
Company contributions will have a three (3) year vesting schedule where the participant will earn 
one (1) year of vesting service for each calendar year in which they work at least 1,000 hours.  
 
LIFE AND AD&D INSURANCE: The Company shall provide Life Insurance for the 
employee in the amount of $10,000.  

SAFETY MEETINGS:  Employees are paid for attendance at mandatory safety meetings. 

TRAINING PREMIUMS: (1) Employees who, when requested by the Company, serve as a Dispatcher, 
Scheduler, or Reservationist Trainer shall receive one dollar twenty-five cents ($1.25) per hour in 
addition to their regular rate during such time when the employee is training a new employee. (2) 
Employees who, when requested by the Company, serve as a Cadet trainer shall receive one dollar 
($1.00) per hour in addition to their regular service rate during such time when the employee is 
training a new driver. (3) Employees who, when requested by the Company, serve as a Driver Trainer 
shall receive one dollar twenty-five cents ($1.25) per hour in addition to their regular service rate 
during such time when the employee is training a new driver. 

UNIFORMS: The Company shall supply four (4) shirts and three (3) pants each year on the driver' s 
anniversary date. The Company will provide one (1) Company -required safety vest to each employee 
in addition to one (1) winter coat or one (1) windbreaker jacket. 
 

Transdev for County Connection/LAVTA Wheels  
Non-Bargained Exempt 

as of 2/1/2022 
Position Hire Date Pay Rate as of 7/1/2022 
Driver 10/09/89  $                      25.78  
Driver 10/20/98  $                      25.78  
Driver 06/19/00  $                      25.78  
Driver 03/07/01  $                      25.78  
Driver 01/29/02  $                      25.78  



Driver 02/26/02  $                      25.78  
Driver 07/09/02  $                      25.78  
Driver 05/14/03  $                      25.78  
Driver 12/23/03  $                      25.78  
Driver 04/18/05  $                      25.78  
Driver 08/29/05  $                      25.78  
Driver 10/24/05  $                      25.78  
Driver 05/23/06  $                      25.78  
Driver 12/04/06  $                      25.78  
Driver 06/08/07  $                      25.78  
Driver 01/21/08  $                      25.78  
Driver 02/05/08  $                      25.78  
Driver 09/13/11  $                      25.78  
Driver 03/25/13  $                      25.78  
Driver 07/29/13  $                      25.78  
Driver 04/01/14  $                      25.78  
Driver 03/03/15  $                      25.78  
Driver 03/03/15  $                      25.78  
Driver 03/23/15  $                      25.78  
Driver 05/04/15  $                      25.78  
Driver 06/15/15  $                      25.78  
Driver 11/07/16  $                      25.78  
Driver 11/07/16  $                      25.78  
Driver 06/22/17  $                      24.76  
Driver 07/17/17  $                      24.14  
Driver 12/11/17  $                      24.14  
Driver 06/06/18  $                      23.66  
Driver 07/16/18  $                      23.60  
Driver 09/17/18  $                      23.60  
Driver 10/25/18  $                      23.60  
Lead Dispatcher 12/03/18  $                      24.70  
Dispatcher 01/20/20  $                      22.00  
Dispatcher 03/26/21  $                      19.38  
Dispatcher 08/20/90  $                      24.70  
Dispatcher 10/19/17  $                      22.49  
Dispatcher Open  $                      19.38  
Scheduler 12/03/13  $                      24.70  
Scheduler 02/18/19  $                      22.02  
Scheduler 12/11/2021  $                      22.01  
Reservationist 12/12/16  $                      19.96  
Reservationist 01/30/08  $                      20.40  



Reservationist 03/26/21  $                      15.60  
Reservationist 09/07/17  $                      18.23  
Reservationist Open  $                      16.51  

 

BENEFITS (NON-BARGAINED, EXEMPT AND NON-EXEMPT EMPLOYEES): 

HEALTH BENEFITS: The Company offers medical, dental and vision coverage to employees with a 
company contribution. 

HOLIDAYS: Full time employees shall receive pay for six (6) holidays plus one (2) floating holiday each 
year.  

VACATION: Employees are eligible for paid vacation according to the following schedule. 

Year One 3.34 hours per 
month 

Years Two through Seven 6.67 hours per 
month 

Years 8 and more 10 hours per month 
 
SICK LEAVE: All employees shall receive pay for five (5) days of sick leave each year.  

401K/RETIREMENT:  Effective the first day of the quarter following 1 year of service, employees will 
receive an employer contribution of $0.25 per eligible hour paid into the Company sponsored 401(k) 
Plan.  There is a five-year graded vesting schedule with a year of vesting service earned in each 
calendar year where the employee works at least 1,000 hours. 

CIVIC LEAVE: Employees required to serve on jury duty will be paid at the employee’s regular base 
rate for the number of hours the employee is regularly scheduled to work for up to ten (10) days per 
calendar year. 

BEREAVEMENT LEAVE: An employee shall be granted up to three (3) days with pay to attend a 
funeral and five (5) days with pay if the funeral is 500 miles or farther from the workplace.  

 
Transdev for County Connection/LAVTA Wheels  

Non-Bargained, Non-Exempt 
as of 2/1/2022 

**All positions are full-time 
Position Hire Date Pay Rate as of 7/1/2022 
Tech B Open  $                      25.33  
Tech A 04/18/18  $                      32.00  
Utility 07/14/19  $                      16.00  
Road Supervisor 07/01/19  $                      26.78  
Road Supervisor Open  $                      25.78  

 



Transdev for County Connection/LAVTA Wheels 
Non-Bargained, Exempt 

as of 2/1/2022 
**All positions are full-time 

Position Hire Date Pay Rate as of 7/1/2022 
General Manager 5/9/2019  Confidential  
Ops/Safety and 
Training Manager 6/17/2019  Confidential  
Operations Manager 3/17/2021  Confidential  
Maintenance 
Manager 7/1/2019  Confidential  
HR Manager Open  Confidential  

 



Agreement through 6/30/2023
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